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5.9 The Director will direct appropriate action in accordance with the recommendation proposed  
by the Committee.

 

5.10

5.9

 The Committee shall be governed by such rules as may be framed by the Supreme Court orders 
or any other legislation enacted later on.  

6.0     OTHER POINTS TO BE CONSIDERED 

6.1  The Committee may recommend to the Managing Director an action which may include transfer or any 
of the other appropriate disciplinary action,  

6.2  Shiva Group Management shall provide all necessary assistance for the purpose of ensuring the full, 
effective and speedy implementation of this policy.  

6.3  Where sexual harassment occurs as a result of an act or omission by any third party or outsider, Shiva 
Group shall take all steps necessary and reasonable to assist the affected person in terms of support 
and preventive action,  

6.4  The Committee shall analyze and put up report on all complaints of this nature at the end of the year for 
submission to Director,  

6.5  In case the Committee finds the degree of offence coverable under the Indian Penal Code, then this fact 
shall be mentioned in its report and appropriat e action shall be initiated by the Management, for 
making a Police Complaint.  

6.6  Panel Consequences of Sexual Harassment  

In addition to action which the Management may initiate under the Sexual Harassment of Woman at 
Workplace (Prevention, Prohibition &Redressal) Act 2013, the following liability may arise under 
the Indian Penal Code, 

Under the Indian Penal Code, (IPC), the newly introduced Section (S. 354A) which deals with Sexual 
Harassment has made this a 'cognizable offense' i.e. A person charged with Sexual Harassment may 
be arrested without a warrant. 

a) A man committing any of the following acts: 
i.   Physical contact and advances involving unwelcome and explicit sexual overtures or  

ii. A demand or request for sexual favors or 



iii. Showing pornography against the will of a woman or  

iv. Making sexually coloured remarks shall be guilty of the offence of sexual harassment. 

b)    Any man who commits the offence specified in clause (i) or clause (ii) or clause (iii) above, shall 
be punished with rigorous ‘imprisonment for a term which may extend to three years, or with fine, 
or with both’. 

e)    Any man who commits the offence specified in clause (iv) above shall be punished with 
imprisonment of either description for a term which may extend to one year, or with fine, or with 
both. 

d)   In addition, acts of Sexual Harassment may also constitute other offenses under IPC including 
Section 354 (assault or criminal force to woman with intent to outrage her modesty), Section 354C 
(Voyeurism), Section 354D (Stalking), Section 375 and 376 (Rape) and Section 509 (word, 
gesture or act intended to insult the modesty of a woman) of the IPC. 

6.7 Awareness 
Awareness session on PoSH policy will be conducted from time to time. 

    Refresher course on PoSH Policy shall be held once in 6 months. 



RULES UNDER PoSH 

1. Fee or Allowance for Members of Internal Committee — The member appointed form 
amongst non-government organizations shall be entitled to an allowance of two hundred 
rupees per day for holding the proceedings of the ICC and also the reimbursement of travel 
cost incurred in travelling by train in three tier air condition or air conditioned bus and auto 
rickshaw or taxi, or the actual amount spent by him on travel, whichever is less. 

2. Other relief to Complainant during pendency of Inquiry — The Complaints 
Committee at the written request of the aggrieved woman may recommend to the 
employer to- 
a. Restrain the respondent from reporting on the work performance of the aggrieved 

woman or writing her confidential report, and assign the same to another officer; 
b. Restrain the respondent in case of an educational institution from supervising any 

academic activity of the aggrieved woman. 

3. Manner of taking action for sexual harassment — Except in cases where service rules 
exist, where the Complaint Committee arrives at the conclusion that the allegations against 
the respondent has been proved, it shall recommend the employer or the District Officer, 
as the case may be, to take any action including a written apology, warning, reprimand or 
censure, withholding of promotion, withholding of pay rise or increments, terminating the 
respondent from service or undergoing a counselling session or carrying out community 
service. 

4. Manner to organise workshops, etc. — Every employer shall- 
a. Formulate and widely disseminate an internal policy or charter or resolution or 

declaration for prohibition, prevention and redressal of sexual harassment at the 
workplace intended to promote gender sensitive safe spaces and remove underlying 
factors that contribute towards a hostile work environment against woman; 

b. Carry out orientation programmes and seminars for the members of internal 
committee; 

c. Carry out employee awareness programmes and create forum for dialogues which may 
involve Panchayati Raj Institutions, Gram Sabha, Women's Group, Mother's 
Committee, Adolescent Groups, Urban Local Bodies, and any other body as may be 
considered necessary. 



d. Conduct capacity building and skill building programmes for members of the internal 
committee; 

e. Declare the names and contact details of all the members of the internal 
committee; 

f. Use modules developed by the state government to conduct workshops and 
awareness programmes for sensitizing the employees with the provision of the 
act. 

  5. Preparation of Annual Report — The annual report which the Complaints Committee        
shall prepare must have the following details:- 

a. Number of complaints of sexual harassment received in a year; 
b. Number of complaints disposed off during the year; 
c. Number of cases pending for more than ninety days; 
d. Number of workshops or awareness programme against sexual harassment carried out; 
e. Number of action taken by the employer. 



                                                    Annexure I 

ICC members at the Corporate level will comprise of the following: 

     Ms. Kashiish A Nenwani, Chairperson/Presiding officer 
 Ms. Renu Sharma, Member 
 Ms. Nidhi Bhargava, Independent Representative. 

In order to have representation from all geographical location of Shiva Group in India, the 
following representatives are co- opted into the ICC: 

 Gurgaon - Renu Sharma 
 Kurnool - Shaikh Sajid 
 Dahej - Sopan Valunj  


